Background and Aim: Burnout can affect the role of nursing professionals, especially patient advocacy. The aim of this study was to determine the correlation between attitude towards the role of patient advocacy and job burnout among nurses of ICUs. Materials and Methods: This descriptive-analytic study was conducted on nurses working in three educational hospitals affiliated to Kerman University of Medical Sciences in 2013. Of the 250 nurses (working in ICU, NICU, CCU, dialysis), 183 eligible subjects were selected using the accessible method. A three-part demographic, "Maslach Burnout Inventory" and a nurses' attitude survey questionnaire on the role of patient advocacy were used to collect the data. For data analysis, descriptive statistics and inferential tests were used in SPSS 18 software. Ethical Considerations: The informed consent of the participants was obtained and it was assured about the confidentiality of information. Findings: There was a significant negative relationship between attitude towards the role of patient advocacy and burnout (r=-0.07, p=0.035). There was a negative relationship between cognitive factors of attitude towards the role of patient advocacy with dimensions of emotional exhaustion (r=-0.81, p=0.03) and lack of personal success (r=-0.12, p=0.04). Also, there was a negative relationship between attitudinal behavioral factor towards the role of patient advocacy with the dimension of the lack of personal success (r=-0.21, p=0.03). Conclusion: It is suggested to include training the role of patient advocacy in the nursing education program.

